Act Early

Corporate Wellness
Programs

Corporate Wellness Programs offer a variety of
training options suitable for both employees

and managers. Topics include mental wellbeing,
leadership and management skills, risk assessment,
and mental iliness knowledge. Tailored training can
be developed in collaboration with an organization,
customized to their specific industry and unique
needs, using real-life or hypothetical examples
relevant to the company.

Who is it for?
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v/ These programs are designed for employers who aim to improve their workforce’s wellbeing and skills.

What it involves:

v Flexible training options: Standard or tailored
training sessions on topics chosen by the
employer.

What to expect:

v/ Co-branding and materials: Training can be
co-branded with the company, and marketing
posters, PDF versions of the PowerPoint® slides,
and certificates of attendance are provided
upon request.

v Skill building: Enhances knowledge, skills, and
psychoeducation for staff.

Rehab Management services supporting your employee journey

v Duration: Training sessions typically last 1-1.5
hours, with additional time for questions and
answers, or can be adjusted based on the topic
or employer’s request.

v Employee satisfaction: Improves staff skills in
specific areas (e.g. working with challenging
clients) and can increase employee satisfaction,
retention, and reduce absenteeism or
presenteeism through topics like “Burnout
and Compassion Fatigue” or “Leadership and
Management: Characteristics of an Effective
Manager and Management Styles.”

v/ Professional development: Can be used as
professional development, especially for
employees with accreditation or registration
that requires a certain number of professional
development hours annually.

Re 1300 762 989
Q, rehabmanagement.com.au
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When you might need this service:

v |dentified needs: When a particular theme or
area of need is identified.

v Common issues: Claims with similar injury
causes or burnout/stress in the workplace.

Benefits:

v Professional facilitation: Conducted by
knowledgeable and professional facilitators.

v Smooth operation: Organized and smooth
running of the pre-training setup and actual
training session.

Rehab Management services supporting your employee journey
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v Interpersonal issues: Claims due to
interpersonal issues, suggesting a need for
leadership upskilling to manage staff effectively.

+/ Customization: Training tailored to meet the
specific needs of the organization.

v/ Up-to-date content: Provides current and valid
training content.

Re 1300 762 989
Q, rehabmanagement.com.au




