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Employee Health Checks
Employee Health Checks are comprehensive 
assessments designed to engage employees 
and provide them with specific and usable health 
information. These checks include psychological 
screening, biometrics, and health screening. 

The goal is to empower employees with health 
information and identify risks they can address 

whilst enabling employers to understand health 
risks that may impact their workforce.

Who is it for?
	n Employees seeking to understand their health 
status and identify potential health risks.

What it involves?
	n Psychological screening: Assessing mental 
health and well-being to identify any 
psychological risks.

	n Biometrics: Measuring key health indicators 
such as blood pressure, cholesterol levels, and 
body mass index (BMI).

	n Health screening: Conducting comprehensive 
health assessments to identify any underlying 
health issues.

What to expect:
	n Detailed health information: Providing 
employees with specific and actionable health 
information.

	n Risk identification: Identifying health risks that 
employees can address to improve their well-
being and long term health.

	n De-identified data for employers: Providing 
de-identified health information to employers to 
help them understand global workforce risks.

	n Intervention plans: Developing specific 
intervention plans that the employer can 
implement to mitigate health risks across their 
workforce.
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When you might need this service:
	n Health and wellness programs: As part of 
a broader health and wellness program for 
employees.

	n Annual health checks: During annual health 
check-ups to monitor and maintain employee 
health.

	n New employee onboarding: As part of the 
onboarding process for new employees to 
establish a health baseline.

Benefits:
	n Empowered and engaged employees: 
Providing employees with the information they 
need to take control of their health.

	n Improved well-being: Identifying and 
addressing health risks to improve overall 
employee well-being and health outcomes.

	n Privacy protection: Ensuring individual 
employee privacy by providing de-identified 
data to employers.

	n Informed employers: Helping employers 
understand workforce health risks and develop 
targeted intervention plans.

	n Enhanced productivity: Promoting a healthier 
workforce, leading to improved productivity and 
reduced absenteeism.


